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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
EXECUTIVE DIRECTOR (FINANCE) ON DEPUTATION BASIS
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Sports Authority of India (SAl) invites application for filling up the post of Executive
Director (Finance) in Pay Level- 13 A of 7th CPC from eligible Officers working in Central
Government/State Government/Union Territory Administrations on deputation basis for
a period of 03 years.
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports
registered under the Societies Registration Act, 1860, with the mandate of development
and promotion of Sports in the country. SAl’s main objective today is to achieve excellence
in sports and train & prepare sportspersons to participate in international competitions. It
has international standard sports infrastructure spread across the country along with
trained coaches to achieve its objectives. The place of posting will be on All-India basis in
the centers where SAl schemes are being implemented.
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Eligibility Criteria for Executive Director (Finance)
arfere - |
Table - |
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Name of the post  |[Executive Director (Finance)

=TT | ddeT T [EaR-13A, ¥1,33,100 - ¥2,16,600 (@i uge-4, T37,400 — ¥67,000

Pay band and pay |+ 33 3 8,900/-)
grade or pay scale || .| 13A Rs.133100-216600 (Pay band-4, Rs. 37400-67000 +
Rs. 8900/- Grade Pay)
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No. of Posts One

g e ST ST Y T SR TS T 31 56 A H 37f e el
Age limits Biadl

Not exceeding 56 Years of age as on opening date for submission
of applications.
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Eligibility Criteria  |&g gTapR/ATST WHR/ET TSI & T & o0 feer, g

SR R Jeue & 06 a¥ @ IHa @, aur S

T ¥ fRET U od T O L 8-

(i) 37 e Fa/fysmmaT ¥ TARET (Analogous) & &TOT il &,
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iy ¥ el gl daa Afcew ¥ Aga-13 (31,23,100-

%2 15,000) #F FYAfHeT LT OX F I oA 02 T Y Jell T AT &,
372rar

(iii) & 3T Foreeler da= AR & iaa-12 (378,800-32,09,200)
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Officers working under the Central Government/State
Government/Union Territory Administrations preferably with 06
years’ experience in Finance/Accounts/Sports Management
Holding: -




Analogous post in their parent cadre/ department:

OR
Officers with atleast 2 years of regular service in Level 13,
Rs.123100-215900

OR
Officers with at least 6 years of regular service in Level-12,
Rs. 78000-209200.
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Duties of the post in
detail
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Duties and Responsibilities of Executive Director
(Finance):

1. To act as the Head of the Finance & Accounts Division of

SAl and function as the principal financial advisor to the
organization.

. To oversee preparation, allocation, monitoring and control

of the annual budget of SAI and its schemes/projects.




-
3 To ensure proper maintenance of accounts, financial

records and submission of statutory financial statements.

4 To scrutinize and advise on all proposals involving financial
implications and ensure compliance with Government
financial rules, regulations and guidelines.

5. To supervise internal audit functions and facilitate external
audit by statutory authorities.

6. To monitor utilization of funds and ensure financial
propriety, economy and efficiency in expenditure.

7. To oversee treasury management, fund flow and financial
planning of the organization.

8. To provide financial inputs for policy formulation,
administrative decisions and project implementation.

9 To coordinate with the Ministry of Youth Affairs & Sports,

Government agencies and other stakeholders on financial
matters.
10. Other duties as may be assigned by the Director General,
SAl
capEac 03 Iy
Tenure 03 years
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The deputation to SAI would be as per standard Terms and Conditions on deputation as
notified by DoP&T vide OM no. 06/08/2009 Estt (Pay-(Il) dated 17/06/2010 as amended

time to time. The maximum age limit for appointment by deputation shall not exceed 56
years as on the opening date of receipt of application.

5. mmwmmﬁmﬁmma:ﬁvwml
The candidates fulfilling the eligibility criteria will be called for interview.
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STAdT |
The selection will be made on the basis of merit list prepared by the Selection
Committee by the Competent Authority.

6.0 3G H¥ F:-
HOW TO APPLY
6.1 g grIar ?ﬁﬁwmmﬁﬁ&wﬁmmﬁﬁm‘aﬂ (Proper Channel)
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Certificate) &fee, 3fd A/ s wRwR (Cadre Controlling Authority) &
FICAH  FAGUF (FITa HHTA TH-N), F8T FEA1-210, ST der rfraor, AT,
AT §E&A1-10 ([ g@R), FameaTe AEw wefgwm, ad A3, 7§ Reeh-110003 # Reiw
10-07-2026 W 05:00 a5t qa I7eraT 3T 7& M Rt srram Tfyw

Candidates satisfying all the conditions of eligibility shall submit their applications through
proper channel or may send an advance copy in the format given in Annexure-1. The copy
of the certificates in proof of age, qualifications, experience, research etc. must be
enclosed along with the application form. The candidates can also download the
application format from the website of SA| i.e. www.sportsauthorityofindia.nic.in. The
application (in duplicate) in the prescribed proforma along with complete Confidential
Reports/APARs of the last five years of the officers and a certificate of Vigilance Clearance
from their Competent Authority must be sent through proper channel/Cadre Controlling
Authority to the O/o the Director (Human Resources Division-ll), Room No. 210,
Sports Authority of India, Head Office, Gate No.10 (East Gate), Jawaharlal Nehru
Stadium, Lodhi Road, New Delhi-110003 on or before 10-07-2026 at 05.00 PM.
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Note:- Candidates may send an advance copy of the application. However, the
candidature of such candidates shall be considered only if their application is
received through proper channel along with requisite documents before the final
selection.
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In case of any dispute, English version of the notification will be treated as valid.

TG T & WY Herdel fT 1t arer acardont 4y et
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION

i ffse 9w 3 smdes a7 - gRfRrse, ST 3FHIEER Z@RT QUi 1T 3R FeamerRa
B qUT S0/ AT TSR ganT AeT At Te-geameiRa &)

Application in prescribed format — Annexure -| duly completed signed by the
candidate and countersigned with seal by the Cadre/Appointing Authority.

i. e 5 (qr) auf & ACRs/APARs T Tearig ufa, TAF IS8 W HRT THR &
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Attested copies of ACRs/APARSs for the last 5 (Five) years duly attested on each
page with seal by an officer with the rank of Under Secretary to the Government of
India or above

iii. TGS FATOTIH| Integrity Certificate
V.  FdHdT THTOTI| Vigilance Clearance




Vi.

vii.

msﬁﬁwmwﬁmmmmmammml No
Major or Minor penalty certificate for the last 5 years of his service

wm%%ﬂﬁ%%m&m@mﬂ@am%
3TER oo & o ¥ 3R Tl as 1§ ¥ A certificate to the effect that the

partlculars furnished by the candidate have been verified and found correct as per
service records.

ey Faraiy AT |

Cadre Clearance Certificate

/@%\%

Assistant Director (Human Resources Division -ll)
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1. srmae fpan mn we/ Post Applied for :
2. fagm= = / Advertisement No.:
3. fetw/ Date:
4. W wd var (v 7ei §) / Name and Address (in Block Letters):

5. 5= fafyr (3weft &1 #) / Date of Birth (in Christian Era) :

Annexure - I /afifsre - 1

CURRICULUM VITAE PROFORMA / sfteR-gw (sraterer) Jus

6. FE /TST TR o i o siaqia gantafa i fafr/ Date of Retirement under Central /State

Government Rules:

7. Address / war:

(a) Present / a<dwm:

(b) Permanent / worrft:

8. Educational Qualifications / sfa =~

S. No./=.=.

Exam Passed / s<fiut
adter

Board/University /
EIEERICRIER)

Year /3%




9. 1 UE gq 3Ufed QAfdre Td o=y argard guf &l TS &2 (@fe fadlt argar & fFaw & ffde
Il & GHBE HIFT 71 B, dl S 11T G UIfIbRY T I&eid B ) Whether Educational

and other Qualifications required for the post are satisfied (if any qualification has been
treated as equivalent to the one prescribed in the rules, state the authority for the same):

10. UIT WY U H Ie0id B b SUYad 3 gRT B} 715 WSl o Hiefies T o1 311U 39 UG
DI SHTIGDH A3 DI ELUTW & Please state clearly whether in the light of entries made by

you above, you meet the requirements of the post:-

11. a1 & AR (@ ite w0 ) | afe i faar T R soai g1, @ 3o gwder
&R faféad wanfua b Ah il ®L| /Details of Employment (Chronological Order)

Enclose a separate sheet, duly authenticated by your signature, if the space below is

insufficient; -
OFFICE/INSTITUTION | POST Far Iy daw wax | NATURE
T/ HELD PERIOD OF SERVICE PAY OF
T ag LEVEL DUTIES
FHasal &T
fraror
g a% | I 3a™
FROM | TO TOTAL
PERIOD




111 |EfAd &7 & 3737 o1 faaror
Experience possessed in :-
3T FT &1 Feledl T 3regera oy srafer qE HISA/HEYTT STE] Haferd 3Tasra yreet
Field of Fa/fRaIor Period of Experience FT IT=aT
experience Nature of Duties

Organization in which the relevant
experience was gained




12. Ife aduM fgfad ufafgfed | g, 9 Fuan HafaRed o1 I &%

In case the present employment Is held on deputation Basis, please state:

a) PINRCT ﬁﬁ% &t fdfd The date of initial appointment:
b) PIGIGRIES] R fgfed &t @ Period of appointment on Deputation

13. m'ﬂﬁ S / & ¥ 3y Hefda €, 3BT AH: Name of the parent Office
/Organization to which you Belong

14. A Fgfed & dey H Sfafad faaron: Huar Swid &3 fab 3 fheds siefq wrivd €
(‘v'i_d'm?f PHIcH o qTH 30 s &1 =14 3ifdbd ﬁ) Additional details about
present Employment please state whether:
working under (indicate the name of your employer against the relevant column.)

a. b5l DR

b. IS DR

a. Central Government

b. State Government

15. &7 3114 W=AAT I8 F 2 IS 8T, af da I=Ne &1 gurdt fafd &1 Ieora &< aur gd
TGN ad=HT BT 4 faaRor él Are you in Revised Scale of Pay? If yes, give the date from

which the revision took place and also indicate the pre-revised pay scale

16. Total Emoluments per month now drawn/ wfmre F& sam:

17. Tfe PIs HfRad STBRI 51, foR 311U 39 UG 5 3101 Sugdadi & THd+ T Ieoka H=A1

I8 | (FFH 31 a1l & FIY-H1Y Fafeiead et SRt afeferd ot S Febdt &: (i) SffaRad

Qe AT, (i) AT GRG0, T (i) Rfeky o / fasmom & Feffva dvaar @ st
Hq|

Additional information, if any, which you would like to mention in support of your

suitability for the post. (This among other things may provide information with regard to

Additional Academic Qualifications;

(ii)  Professional Training; and

(iii)  Work Experience over the above prescribed in the Vacancy Circular /
Advertisement




18. = w1 srgafea sifa /seenfa / sfsfe @ w@eifaq € / Whether belongs to SC/ST/OBC :

19. fewforat (enaff Fafifed e smeR) o1 Swerg &R I@d o
i. PR / SEAGRI / YGRS JIA1-TH

ii. SATAgIR® el / TR/ afafod) ot e

iii. 37 PIg DRI

(Fle: fE RIF AT 81, ol U U ey R 1))

Remarks (The candidates may indicate Information with regard to:
i.  Awards / Scholarship / Official Appreciation
ii.  Affiliation with the Professional bodies /Institutions / Societies and
iii.  any other information

(Note: Enclose a separate sheet if the space is insufficient.)

Additional Information

20. FTgaHH H URd ug Faffid ouR W B 3yd Hrfaesd SMYR TR a1 Ufafgfad snur

R 3 /Whether the present post held is on Substantive basis or on Officiating basis or on
Deputation

21.  gaAr H 4TRd UG &1 dad f@ﬁlﬂ XX/ Pay Matrix Level of the present post held

22.  If Pay Matrix Level in S No.21 is not that of the Substantive post held (i.e., on
Deputation / ACP Scheme up-gradation / MACP up-gradation). Then the Substantive Pay
(Pay Matrix Level)

23.  WUd URIRF / &d SUdfd] &1 3{JHdT (?T% CAERIGIACERYI %)/Experiences in Sports

Administration/Sports Achievement (Details if any):-

24, foaaad S{JHd (tlﬁ' CAERKSINE LRI a) /Experience in Finance (Details if any): -



T Rfga oiz / fogo &1 Geurigde sremme &) fomn € dur g2 gofa: 91d § f6 &R g
TRAd Td 3Ma=ad aedrdsl 4 9HAd Shia--gd &1 99 IAfd gR1 UG & 99 & 909 Jedid-

fepam s

I have carefully gone through the Vacancy Circular / Advertisement and I am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Date / fei=:

Place / wm:

Name & Signature of the Candidate / srrff =1 9™ wd g&aew:

Udl / Address:

Email ID / s« amge:

Mobile No. / wremsa e




qRfarse — 11/ Annexure - II

U 3Tdeat H 33T G@RT YeTeT T 1S Fean/faawor eIl # 3uelety el &
THR Hcd Ud FeT g1 ag Ricd aRud & 3feaiid AfeTe Qegdmsit va 3sa & aror
YT/ & | AT glet b1 AT & 3¢ cTeehier I T T SITwam|

The information/details provided in the above application by the applicant are true
and correct as per the facts available on records. He/She possesses the educational
qualifications and experience mentioned in the vacancy circular. If selected, he/she will be
relieved immediately.

2. gg &Y yarfora forar Sirar & o
2. Also certified that:-

(@) S/ o Ta%etr SIS cTehdl YA HeTRIMHATcHD FehiuT TAferc
a7 faaRTefeT sIgT B |

(a) There is no vigilance or disciplinary case pending or contemplated against Sh./Smt.

(@) 3AT Fcafarsar Ao Hr S B

(b) His/Her integrity is certified.

(3T) 3eTehT IMYAT TRATTe (CR Dossier) & HeT Gict HelesT & / fa91T arar asit & arf¥er anueiiar
gfddesT (ACRs/ APARs) &7 IcaTiad Iiadl, AR IHR & 37X GRIT a7 399 3T ARHRY
¢anT faftiad aeaniid, doe 2

(c) His/Her CR Dossier in original is enclosed / photocopies of the ACRs/APARs for the

last five years duly attested by an officer of the rank of Under Secretary to the Government
of India or above are enclosed.

(&) TaraTet grer st o ER1eT 37 W hig YHE/oTg &3 AR g1 fehar arm § e faere o< asit
A IR TG/ T ST T I ToldeT § (SHET e )|
(d) No Major/Minor penalty has been imposed on him/her during the last five years OR a

list of Major/Minor penalties imposed on him/her during the last five years is enclosed (as
the case may be).

forrerar ganr gia-geaeTRa (Frafera Je3 wfgd)
Countersigned by Employer with Official Seal
FUTeT / Place:

&1 | Date:

YHATOIT FX aTer TIfOFHRY 71 AT T qgaAr
Name & Designation of the Certifying Authority

18X / Signature:
FRTAT T Jflel Official Seal




