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TR TN SITTEIhROT Ot eTeht TRt o ST Ot HehTTearey 3 g o Fgfvn 3y o
s feru

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF DEAN
ON LPD MINUS PENSION BASIS

R Tt SITRFEFROT (SAL) Seaer carfehall wemtermearer 3 w0 & 3if STrafa S 1 & Ve e R et
< STHICATO1 =T ehT SFaer 3 T 65 o =B 31y i, St ot et 21, Rt S 2 ST ST TS (DOE OM.,
No. 3-25/2020-E.IT A feHi# 09.12.2020 3 Reifie faenfésit 25 smurerr i)

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as
DEAN on LPD minus Pension basis for a period 01 year or till the age of 65 years whichever is earlier
(in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.1lI A dated 09.12.2020).

20 WIS ST STTRHRTOT 6 S H / About Sports Authority of India

TReler et SFETeRoT, T et e e HATeT 3 ST Ueh Lo Sia & S Giemsdt defiamr i, 1860 3
ST CSflepet & ST SehT et ST 3 el 3 orohrer ST el i1 21 ST S AL 1 He S Sl o Seshell T et
S oot shr ferisdier Sffrematt & v o 36 for SRR el ST et 31 ers ey ooy el o e 3 o
T T STRIETRT et Sl Tt e 37 SR Tater STRTareh Sefser 3| STRIeroT a5y T e g et ST e
AR

* AT SR AT 3 <l o BT el S ReeT W SITeIR ot SAT St e Brafesa e 3

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAl’s main objective today is to achieve excellence in sports and train & prepare
sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

*The place of posting will be on All-India basis in the centers where SAI schemes are being

implemented.
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30 Eewraedsr o o udr AeeE
Eligibility Criteria for Dean

GIEGEIE |
Table — 1

g okl AH
Name of the post

[EeRTITETET
Dean

Essential Qualification

S a’f WA TE g Te-13: 2123100 - 2215900 (PB-4, 337400-67000 + 8700/~ IS W)
Pay band and pay Level -13 Rs. 123100-215900 (PB-4, Rs.37400-67000-+Rs. 8700/- Grade Pay)
grade or pay scale
IET eht T 02
No. of Post
AT HwT ST STH B ST ST T T 3T 64 918 § 31Tk Tel a1 wI1eY
Age limit Not exceeding 64 years as on the opening date of receipt of application.
ATIvEE TAT S TS S he, I Sae1 ST o ST STk het § hratd 31 e,
Eligibility Criteria e arer fmferfiar ameremd &:
T e/ T  HRe e o R
Em
S firerr Rl 99T W12, ¥78800-209200 (PB-3, T15600-39100 +
77600/~ 38 ) & =rem 5 o o ot T qof
Officers who have worked under the Central Government/ State
Government/ Union Territory Administrations in the scientific cadre
holding:
Analogous post in the parent cadre/ department.
(OR)
Officer with regular service of 5 years in the Pay Level-12. Rs.7 8800-209200.
(PB-3, Rs. 15600-39100+ Rs. 7600/- Grade Pay)
AT Taar

rrefaaTe 3 g e TR T e ferer o ger O o forg o e sy
dfro=ret <1 et et =nfeq

The Candidate must hold a Ph.D. Degree in the relevant field of Sports
Science from a recognized University or Institution.

EERIRECEEE]

Desirable Experience

e farmmy/farferea 36 g 3 3 ad o oTga)

3 years” experience in the field of sports science/medicine

uTfesrtie

Remuneration

it TRl Sa= 8 § U9 gl

Last Pay Drawn Minus Pension.

%



I gfg 2 T S Y (T TTRAATHoR T TIRT Sfsie ohi STalfer ek STarafere Tarfl| Siare el
Clause for increment W%Wﬁmwm?ﬁi ST AT v A T S|

The amount of remuneration so fixed shall remain unchanged for the term of
the contract. No annual increment/percentage increase and Dearness
Allowance shall be allowed during the term of the contract.

Frafs o araty ek bl S1afer 01 @ a7 65 o ot 311 o, ST W1 96ed B, SAL &1 FHRI-FTomE
Term of engagement  [AHI&T)/STTERIHAT % IATUT 9T B (DoE OM. No. 3-25/2020-EI A i

09.12.2020 H fafficr et o SR )

The term of appointment shall be for a period of 01 year or till the age of 65
years, whichever is earlier, based on the performance review/requirement

of SAL (In compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-
EIIl A dated 09.12.2020).

4.0

5.0

iii.

T 9T/ Selection Process

AT HIEE B O A Tt ST <hl BTefTeh i 2 fore gemmar smem st =i faftrea e <mm/anenesm

wfarfe s foewTiET 5 strem o T s

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be

made on the basis of the recommendations of duly appointed Selection/ Interview Committee

w31 71 /Terms and Conditions

atieerfeeh: Wk TR i T i S, i Srantat < W s s 3 & e e v Rt s
ST ST S ¥ ) ST ittt o e, St o wvr fuffia Sor gt afd smdard 3 o & sheps we
1AW B3 8, Al Y9 T IS e ot lt o < vt e o st o ) g e Pt wrfefiver
T T ST o6t 7aley o fore sratafia Wil Sraer 3t a1aféy 26 e 1 afien st ey afererd gt sfttwems
STIT o3 T2t B

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the
basic pension from the pay drawn at the time of retirement. The basic pension to be deducted
from the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension
shall also be included in the portion of pension to be deducted. The amount of remuneration
so fixed shall remain unchanged for the term of the contract. No annual increment/percentage
increase and Dearness Allowance shall be allowed during the term of the contract.

N T R I ST (e o STFRI SR ST il A 1S 37 <R, STl ) & o Sl 9
&l 21 foraT ST SAL STet @ &1, TDS/3h el FHTT-0= ST R

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

ST 9T TR UV S ST AT b T B W ohiE @/ 4 e 2| i, Srerm, SArare i,
st weres, ferfream faqfd, TeeTRe o7 werdie st Stef <hid o afemd 3o = ai
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Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC ete. would be admissible.

iv. uﬁaﬁw:-ma@%ﬁmﬁr%aﬁmqﬁmﬁmﬁm%mm 5,580/- TR AT 11,160/
1 3 e ST ¥ BehaTe B 5 SR e Tt Frafe sratin % dr srfafda et

Transport Allowance: - You will be entitled for the transport allowance of Rs. 5,580/- or Rs.
11,160/~ depending upon place of posting per month during the period of contract. The amount
so fixed shall remain unchanged during the term of appointment.

v PR - ST e iy et w5 St g st ey STeThar & IR TS
rRterTeT T 9 ferae e s (3 R DoE 3 {31 09.12.2020 % O.M. 6T 3-25/2020-
E.II A g0 SR &)l

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement. (The extension would be governed
by DoE O.M. No. 3-25/2020-E.1IT A dated 09.12.2020).

Vi, oTEeRTOT: - SE SRR ShoTSy A ST STTe ot St g 1.5 ot 3 evarehmor oh geha ErTvAT
Fafere, ueh w18 Rl & atfiren argaftem T ux 3 i uriterties 3 & gRTent A €, Tk
TSt W ST SThTIT ST & S 21T I STTET Sheret a9 H TR Jgi argraT e

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence beyond
18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.

6.0  TOATEET:/Confidentiality:

W) T T AR % G, 7 ST @ R et Sefiear s S o Herert ST S
%WW@@@%WW@WWWWWIWWW
3, farar fomelt dfve 3, ST e firdie, feelt oft werefie ot wawt foredaor SfiC smtammie e
3i ufireror e, SRR AT faer ST, Sednie Tish I STEER, dehHlh I
ST T BT Tkt 2

During the course of the contract, it is likely that the selected candidate will come into contact with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

@) St s o ST ohdet 3 Tt et weE SRRt <hr e Tl o for forelt wereh = ot
e TRTTRTe o, Xl T 3 T o, S fova, = fomh e SRR o T o TS 31T S AT AR
<t e T S T et S e, G, TSRO, o7 e R 3 ST 35 U foelt off STy T ST e
et <P o weeer 3 foT s, i el sft g e el 3 T <Rt shrtars <hr Sl e, A



T srfiear SAI I 19 T A9 26 3 SN IS eeroh, i SR ST A mamem&mrﬁﬁm
TR, ﬁ&mmgﬁmﬁaﬁ%ﬁgﬁ@ﬁmﬁrmw%aﬁﬁﬁmmm%’a

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAL, the same can be carried out only after obtaining
written approval of the Competent Authority.

) TR st srafey o S, s et srashie vt s, 1923 3 wEem o 2 el
Fragfeh <kt aFerfer o SR Seeh R R o 7 ohis off STeR ferelt U <t o et ST St 3@ S
o srferera i 21

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

W) =R shTfien ferelt o ATt g s it o T A wee 76 S ek, S S S wiEe 3
TR o et o Widehet &l

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

7.0 3177 9Td:/Other Conditions:

. Afe 38 ATfershTiees 2T & e 2R o8 SATeft Toret & SITet ST vgdT R, |1 9% SAT (3a9 Je w6 13) §
TR T ok SATIRTICET 3 ToTw Ty Pt % qea 39 a6 e/ e war o 7 gsher g

@, s yeei warese el a6 R, qv 15 6T s w3 % §1e Iueht Gard gETy e S
i 98 VT THTH HET =SEay/=TEd! 8, 9 39 30 o o7 srfim Sifem v Snm a9t Af srefr %
SEed T Wel 26T ATt 2T S, S WarH W & STeied % refi gl

T 38 T R u swieE § Iuftud A B St oe Sl % G IS o sl TE

BRI

g T R o S 36 shrier R SR SR ST T 26, STt S e e g
T ST Terelt T S T o7 ST HehelT &

s wiEresss Rfe & S soe st seRa g § & S s Rifda it it
S|

9. 98 e fafeer S (@) fram, 1964 w0 e s

©. 39U A TR oft watne o fem, aft sediear SR gt # fife feret off w1 1 e 0
T T TR SITAT & AT Sheled o Wit oToRaTel, st sruftafy snfe afte foret st sreram =7 gt
AT ST €, AT SFHieat st forT forelt anfireer o crechret woimer & Sweht Serrsii & srarted i feam s

ST T STl ST ST ST U - 3 ST I Sty feree e s ik dve sefean
T STl oh @ T ETTCER o o1 sy S|

o T, S A ARET o et g Aved 7§ AT ot siftm o gt sefeat o arem g
30 Hae W SAL ZRT fordl! off sremee o wreR w forem e fema st
SAT o1 21 0T T fereft off = ot oo sy =rar ifbhar o6t < o ohr s1feremm g e
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T ot oft Forare < feurfRr  wrrfaern SAT sifom bt i
3. ffe ol W%mwwﬁaﬁtwﬁﬁwwﬁﬁaﬁammwﬁmﬁ%wﬁ
ﬁaﬁ-ﬁ%%ﬁﬁmﬁﬂwmﬁmmwmwmmﬁ@mél

T SAlﬁﬂwm@HaﬁmHﬁawﬁimﬁ—«ﬁﬁmﬁ%aﬁwﬁﬁﬁsﬁl

T, SAI #1 STavIhdT & AN, TH T9a A9 AT ST, T ek T FT Tty & foru e g ST gEET
ST SAT 3 | IO TR ETT R O Forelt ot e/ g i i w21 SATL form g
T FEATE, et 1 T8 i BT ST qUied v |

T, sqwaﬁ&nﬁﬁaﬁlmmﬁm 7tz F1E 2, Fad SAL FT ITHTES T STeAT S|

q. Tt of) forare Yy fewrfa &, mwmaﬁsﬁwﬁéﬂwm|

7 mﬁﬁmmﬁmwﬁ%mwm%%mﬁﬁmwmﬁﬁwm
%lﬁﬁmmmﬁﬁwqﬁaﬂﬁ% =2 vyeffyarr % Tl oft = o ari aiva e smasar 21

g ﬁﬂﬁmmﬁﬁmmﬁ/mﬁﬁmaﬂmuﬁwww ST AT o, S feferarmerd <6t
mﬁwaﬂﬁaﬁqﬁr%mmwwﬁmmm@%ﬁmm@mﬁts—%mmﬁmwm

g, AR sravEEar @@ At SAI frm @Y rfife guer R @ wE ww A, ad g &
iR et frsifera freait /g et ot 7Tt geierd TareT 2

7. SAT ! ot sifem g o 30 R % foeg 18 sweer el et =i <l

. ST 3 o ST 26 fore i & 1T S wwr e

In case he/she is required to proceed outstation from the place of posting on tour for official duty,
he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of equivalent

level in SAI (Pay Level 13).

a. In case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days’ notice. In case you want to discontinue, you will have to give 30 days advance
notice or one month remuneration in lieu of notice period which will be subject to the approval
of the Competent Authority.

b. He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

c. During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

d. During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension™.

e. He will abide by the CCS (Conduct) Rules, 1964.

f.  Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty
of violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the

applicant.

h. Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAL
in this regard.

i. SAI reserves the right to cancel the advertisement and/or the selection process at any stage

without assigning any reason.

The DG SAI shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim

in any manner or below any right for his/her engagement as regular employee in this

organization or that of a government employee.

l. Any htlgatlon matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

m. Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along
with SAIL SAI reserves the right to cancelghe panel without assigning any reason.

as
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Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as valid.
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.
The decision of the SAI will be final and no appeal will be entertained against this issue.

Please do visit your email account regularly for further updates.



8.0 9 aﬂ%ﬂ /General Instructions

8.1 TG R ot ; - SFHTGATL T At hitps://sportsauthorityofindia.nic.in/saijobs foten & e O ST
ST ST BT FRret ST TR B T SIS FEfoh e o ST ST et STefToh ot fo ST Serese ot
ol feRTT/ T STHT St & Uge, SeHieami) 3 o i e =fe:

82 HOW TO APPLY: - The candidate has to apply only online through the link
hitps:/sportsauthorityofindia.nic.in/saijobs . Applications received through any other mode would not

be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

T ST SIS TS STTAE o5 U gt S-ie Sde, el iR i S ok Wik el =Tie) U ST I
1 1TE STt AT hig e TE fRAT S @

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

iii.

STToET STTEET STHT ] Y5 S-aeaTiud g&dres AIIE L B

(Self-attested documents to be uploaded while submitting application online):

1. <7 Faifor apr o ST S/ 1 02 e Ry Hehefie/ 124 et shr ATkt

(Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)
ATy Sifeeh AT U ST 3 THI0-TF

(Certificates of essential educational qualifications & experience.)

1. OTEUS SRR 5 T BICIUT 37T Sere <l T &1 718 Ui

(Scanned copy of passport size color photograph and signature.)

5 /U ST ST H ST S o HTHe 1 3k S aT TRT & ST SHIvT- oAt
I ufa

(Scanned copy of No Objection Certificate from their present employer, in case working
in Central/ State Government/ Autonomous Organizations.)

el ST A FHIORT
(Latest Last pay drawn certificate)
(EFT T ATe)

(Pension Pay Order)



8.3 ¥7elf shl TR ST AT TG et T feieh SAT T ITHIEE T 3UehHH B: hitp://sportsauthorityofindia.nic.in

Details of the recruitment, along with the online application portal link, are available on the SAI website:

http://sportsauthorityofindia.nic.in

o IATCIEA STTaeH i chl arfires fafer:- 23.09.2026 (10:00 AM)
o JHATHTSA ST T o <ht eifem fafen 22.11.2026 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

* Date of Opening Online Application: 23.09.2026 (10:00 AM)
*  Closing date for submission of online: 22.11.2026 (05:00 PM)

8.4 F=l few mw ot e =6 w8 arer foma ST SR St=rem ST sRefer s feam sta

1v.

All the instructions given below must be strictly followed or else the application is liable to be

rejected.

i. I TS & HehaT & Shadl 37 AT AR § 3reer St fhw s 8 S e it
AT 31T SArervereh il S (ST fof arfershr-1 H sfeafia 2) i amar wreet o qu e 2

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-I).

i, SPETOT O BT eretfeeheT GRTaE e R ol T @ Iefiear i e g 2 SAT I S
STHTUTAAT ol ST TeRTE T o TR i TerdT & S SR SaTg T AT et fererr ya e
B

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by

self- attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE

CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE.

iii. SPHIEERT S I AAGST & SR W AETeH o fore srema s, frass fe 18 A 3

TET BT TATAT, AT HAEST bl 90 3 a7 37 0 Tt 2 o Sweftaa i wmarresie 3 forg forame fora
ST

Candidates will be called for the interview on the criteria as mentioned above, for which no

TA/DA will be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be
considered for the interview.

mﬁmﬁaﬁqﬁwmﬁﬁmﬁﬁﬂﬁlﬁm st gnft, srerq o Tt werr st

1 U | AfS AR & Teet a1 ane | forelt ot <or o wearas & S 98 ura Srar & 16 3 arrar i e o
I R Q0 e o &, SAT ST Ikt Srefigan w o i)

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,

it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

9
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Frz: wrafa T Tt TR AU R T STeEA H Sfeetad He SHTU-ua e R gl
HIEHT TZUT hld T W@W-ﬁwqmmmaﬁrwﬁﬁwwfmwﬁl

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 T T T AR (APPLICABLE LAW & JURISDICTION):

I IEHGERT ST ST WA TR % AT % STIAT WM S S | G 9, ST A
A TR (SAT) 37 =t Iiear, e siara =1 gad Tefer foret +ft frame 5 froeit = for feeeft 61
STRTET! o ST ST < STef &)

The contract of the selected candidates shall be governed by and construed in accordance with the laws
of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

oot (NOTE): -

iea G 36 T SRR ST 65 A S 31T ok &, (SIS ST, T, 3-25/2020- .10 TR 09.12.2020  Freffe
et oh et #) ST ol it Rerfar i svgeier st o1 e s ST TEF ST, SFRE 36 oA O i S < b
3 o T o A TSI 27 g =i ey ST 2k Sgerer < G o o1 it T 0 et 1 et iy Sl AT ST AT
T3 T (el o e ) U O o e T T ) AT 1 eI o T fferer o e e o et 7 e e
e SrEeRY R i i T 1 7 ift ST 14 (AR ot AR S SRR 115 o fergiell o SR e h
ST TR ety ST et ey s 3ok U2 o T w =i e o fore, e, IR I e S1ererl e ot
ST STCSIET S Qe s oty Y 7 7ff 7 ST < Eehe €

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS TILL THE AGE OF 65 YEARS,
(STRICTLY IN COMPLIANCE TO THE GUIDELINES STIPULATED IN DOE O.M. NO. 3-25/2020-
EIII A DATED 09.12.2020). AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF DEAN MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT
CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

e e STRreRoT 36 T 72 I, 7 ST e & o SAT =i SreedTt h 1 31 S g i
%WWWWWW ﬂﬂﬂ@q@ﬂﬂﬁﬁﬁmﬁmmﬁﬁﬁﬁexpwure %%@Hﬁfﬁ'ﬂ?
T 2 Tl o8 w9 fw ST & R e s it whkverr s i exposure =i SEfiEER W
T SRy wfe FiwE 8 9L Hrehe- o & for 9 el s
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR
FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

STESATERTUT: TR 9el] TTshaT 3 9T o aTel SFsareiay & foqmod | sfoafaa auft i o7 wdt &1 v o aren
T ST AT it AT 5 T o o G 3 weft formi o1 areft (et o) @ wem i <mem

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENIT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

9.1  feret +ft forame <t fearfar &, stfrgemr it sl wwstor Sy wmT s

In case of any dispute, English version of the notification will be treated as valid.

T
mﬁﬁmm@%mm-u)

Assistant Director (Human Resources Division-11I)

AT E T — G e
SAl-Head Office

S ¥/ Jayanti Ranga
WES 39 / Assistant Director
AR B WIRIERY / Sports Authority of India
TR TEE wi¥ad iR (g gR)

Jawaharlal Nehru Stadium Complex (East Gate)
g, 7 feetl- 110003 / Lodhi Road, New Delhi-110003
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